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Current literature concerning whistleblowing activities suggests that organizations do not always respond to wrongdoing reports in an ethical manner. Nurses should embrace confidence, resilience and moral courage consistent with their professional ideals to speak out about any wrongdoing within the healthcare sector. Nurses need to be continuously trained on how to identify unsafe clinical practices, good or poor practices (U.S Department of Labor, 2020). Today, clinical staff within management roles have been reported to be more willing to respond against unsafe and poor reports. This change is linked to demographic characteristics such as seniority, tenure, age and experience that provide them with high confidence when evaluating what is unacceptable (Scott, 2019). In turn, they encourage the staff to communicate about any concerns more effectively.  
More than 20 federal law provisions are enforced through the OSHA Whistleblower Protection Program (U.S Department of Labor, 2020). The program seeks to protect employees from reprisal, reporting or raising concerns against violations or hazards of health and workplace safety. However, organizational culture is one factor that hinders healthcare to report unethical practices because it has greater influence on their decision-making. Climate encountered at the workplace together with specific professions and occupations have great influence on employee behavior and decision-making abilities (U.S Department of Labor, 2020). Healthcare workers who speak about any wrongdoing have a belief system who privilege their roles as advocates for their patients, while those who fail to report belief that they are responsible for their employers and colleagues. This is to mean that the climate and culture of an organization will influence the application and development of clear whistleblowing procedures and policies (United States, 2016). Increased internal reporting of unethical practices will be increased although the healthcare sector will be more ambitious.        
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